Maintenance Mechanic - Level I

Location Upper Deerfield River, Monroe Bridge, MA
Role Maintenance Mechanic - Level I

Contract Type Regular, Full-time

General Information
This recruitment is based on the terms and conditions as outlined in the Collective Bargaining
Agreement.

We anticipate filling this position locally and therefore this position is not eligible for
relocation.

Please note that this is an entry level position, however, depending on the qualifications of
]che ?pplicants, the successful candidate may be offered a position at a more appropriate
evel.

Responsibilities
The successful candidate will be responsible for the following duties:

e Supports senior qualified maintenance staff in the execution of scheduled and unplanned
maintenance activities;

e Prepares to be qualified on the high voltage switching and tagging list;

e Active control of low to moderate risk O&M service providers;

e Develops a working knowledge of company policies/practices/methods/operating
procedures; and

e Performs other related duties as assigned.

Qualifications and Education

Possesses basic PC skills;

Requires roving between all hydro sites;

Must be able to lift/push/pull 100 Ibs. on a repetitive basis;

Must have and maintain a valid driver’s license;

Associate’s degree in Mechanical Technology is preferred;

Position is within an automatic progression stream based on successful completion of
prescribed time limits and established written and practical progression test; and

e Typically works under the direction of senior Technicians in higher classifications

This position is represented by the IBEW Local Union 486. The filing of this position is subject to the
terms and conditions of the governing collective agreement.

Please note, this is a safety sensitive role and will require the successful candidate to undergo and
pass a pre-employment medical exam.

Because of the nature of our business, it is necessary that employees work a reasonable amount
of overtime - planned and unplanned - which may include nights and weekends.

Direct inquiries related to this posting to:
Mike Carroll, Leader
Katie Hayes, Human Resources



